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Introduction 

Goldwyn School strongly believes that everyone should have the opportunity to flourish in an 

inclusive environment and is committed to developing a culture of equity for all.  It is 

recognised that equality, diversity and inclusion is integral to fostering an inclusive, 

professional and secure place of work and study and the school welcomes its duty under the 

Equality Act 2010 and The Public Sector Equality Duty 2011.   

 

The purpose of this policy is to define the school’s commitment to equality, diversity and 

inclusion, to ensure that legal obligations are met through setting clear objectives that strive 

to support and enhance good practice across the school.  The policy applies to all students, 

parents, employees, and governors of the school.  

 

Definitions 

Equality means all individuals are treated fairly and no one will be treated less favourably 

because of a protected characteristic.  

Diversity means that we are representative of our communities and value all differences.  

Inclusion means that every individual feels valued and is able to participate and achieve their 

potential.  

Direct Discrimination is when someone is treated less favorably because of a protected 

characteristic. 

Indirect Discrimination can happen when there are rules, policies or procedures which, in 

practice, are less fair to individuals with a certain protected characteristic  

Harassment is unwanted behaviour that an individual or individuals find offensive. 

Harassment is unlawful discrimination if it is because of or connected to a protected 

characteristic.  

Victimisation is when someone is treated badly or is subject to detriment for carrying out a 

protected act. 

 

The Equality Act (2010) and Public Sector Equality Duty (2011) 

The Equality Act 2010 was introduced to ensure protection from discrimination, harassment 

and victimisation on the grounds of specific characteristics (referred to as protected 

characteristics). This means that public bodies cannot discriminate due to the following 

characteristics:  

 

• Age (does not apply to students)  

• Disability  

• Race/Ethnicity or National Origin  

• Gender Reassignment/Identity  

• Marriage and Civil Partnership (does not apply to pupils)  

• Pregnancy and Maternity  

• Religion or Belief (including non-belief)  

• Sex  

• Sexual Orientation  

 



 

 

As a public organisation, schools must also comply with the Public Sector Equality Duty and 

two specific duties.  

 

General Duties: 

• eliminate unlawful discrimination, harassment and victimisation. 

• advance equality of opportunity between different groups. 

• foster good relations between different groups. 

 

Specific Duties: 

• publish relevant, proportionate information demonstrating compliance                         

with the Equality Duty. 

• set specific, measurable equality objectives.  
 

 

Intent 

Goldwyn School are committed to the principles of equal opportunity and strive to be a 

beacon of inclusive practice for all members of the school community.  We embrace diversity 

and aim to foster and to a proactive approach to ensuring everyone will be seen and treated 

without prejudice.  
 

Goldwyn School embraces diversity and aims to foster an environment  
 

Goldwyn School opposes all forms of unlawful or unfair discrimination, harassment or 

victimisation on the grounds of the protected characteristics identified in the Equality Act 

(2010), as well as on the grounds of Trade Union Membership (or activity) and responsibility 

for dependents. 
 

Goldwyn School strives to be a beacon of inclusive practice, for all members of the school 

community, promoting  
 

Objectives 

Goldwyn School’s equality, diversity and inclusion objectives will follow the following 
principles:  

• The school has high expectations for the whole of the school community. 

• All members of the school community (students, staff, parents and governors) are of 

equal value and will be treated fairly and equitably. 

• All individuals are entitled to work and learn in an environment which is inclusive and 

respectful where differences are recognised, celebrated and respected.  

• Positive attitudes and relationships are fostered, resulting in a shared sense of 

cohesion and belonging, in school, at home and in the wider community.  

• Objectives pertaining to this policy are specific and measurable over reasonable 

timescales.  

 

Roles & Responsibilities 

The Governors are responsible for  

• ensuring that the school complies with all required legislation. 

• promoting equality, diversity and inclusion throughout the school.  

• ensuring policy and procedure are followed.  



 

 

The Principal is responsible for  

• making sure the Equality, Diversity & Inclusion Policy is readily available to all. 

• giving a consistent and high-profile lead on equality, diversity and inclusion 

throughout the school.  

• making sure policy and procedures are developed and followed, ensuring compliance 

with equality legislation. 

• ensuring that complaints are investigated and dealt with effectively and appropriately. 

• taking appropriate action in cases of discrimination, harassment or bullying. 

• ensuring plans are put in place where inequality is evident.  

 

The Senior Leadership Team is responsible for 

• ensuring the effective implementation and management of this policy, across the 

school. 

• reporting incidents of any behaviour that undermines equality and diversity to the 

Principal. 

• ensuring that policy and procedure development is consistent with the principles of 

this policy, as well as meeting legal compliance with regard to equality. 

• undertaking its statutory obligations regarding the clarity of ambition, aims and 

expectations for high quality of education and wider opportunities it provides.  

• advancing equality, diversity and inclusion, both in school and in the wider 

community. 

• ensuring appropriate, relevant and contextualised training takes place for staff. 

• producing regular information Governors, including the provision of training. 

• monitoring progress against the equality objectives and actions plans. 

 

The Senior Management Team are responsible for 

• ensuring the consistent implementation of this policy, in their respective centre. 

• reporting incidents of any behaviour that undermines equality and diversity to the 

Principal. 

• monitoring and evaluating the quality of education provided in their centre through 

the effective implementation of well-considered subject and wider curriculum 

planning and delivery. 

 

All staff (teaching and non-teaching) are responsible for  

• modelling positive and respectful relationships, and behaviour towards others. 

• promoting equality, diversity and inclusion, and avoiding unfair discrimination.  

• taking part in any required training to keep up to date with equality legislation. 

• informing their line manager if they become aware of any behaviour that undermines 

equality and diversity 

 

All students will be supported and actively encouraged to  

• follow school rules and develop rules to help them engage positively with others. 

• respect others in their language and actions. 

• demonstrate the school values (Respect - Empathy - Aiming - Commitment - Heart) 

• speak to an adult if they see or hear behaviour that they think is unfair. 



 

Reporting  

Goldwyn School will treat seriously all reports or complaints of unlawful (or potentially 

unlawful) discrimination, harassment or victimisation.  Any concerns regarding a breach of 

this policy should be reported to the Principal, via the Director of Pathway or the HR Manager.  

 

Any concern relating to the Principal should be reported directly to the Chair of Governors. 

 

Any staff who feel they have been unlawfully discriminated against should:  

• discuss the situation informally with their Director of Pathway, and/or  

• follow the school’s grievance policy and procedure. 
 

Any student who feels that they have been unlawfully discriminated against should: 

• discuss the situation with their Pastoral Lead or Director of Pathway and / or 

• request to make a formal complaint. 

 

Any observed breaches of this policy by staff about staff can also be reported through the 

Whistleblowing Policy. 
 

Monitoring  

Goldwyn School will  

• annually review and publish progress against the objectives.  

• develop and regularly evaluate practice against these objectives in an action plan.  

• utilise equality monitoring data to inform school priorities and monitor performance 

and outcomes of different groups of students, taking appropriate actions to narrow 

gaps.  

• provide regular updates on equality, diversity and inclusion initiatives to stake holders, 

through Governors Reports, School Newsletters and the School Website.  
 

Related Policies  

This policy should be read in conjunction with the following Goldwyn School policies and 

procedures: 

• Admissions Policy. 

• Safeguarding and Child Protection, including Online Safety Policy. 

• Whistleblowing Policy. 

• Supporting the Behaviour of Students with Social, Emotional and Mental Health 

Needs Policy. 

• Relationships & Behaviour Policy. 

• Anti-Bullying Policy. 

• Special Educational Needs Policy & Information Report. 

• Supporting Students with Medical Conditions Policy. 

• Teaching and Learning Policy, including Curriculum Statements of Intent. 

• Relationships & Sex Education Policy. 

• Staff Induction Policy / Governors Induction Policy 

• Staff Code of Conduct / Discipline & Conduct Policy. 

• Grievance, Bullying & Harassment Policy. 

• Complaints Procedure. 

• Accessibility Plan. 



 

Objectives & Review of Previous Action Plan 

 

Objective Actions Outcome 

No form of discrimination, 

harassment is tolerated at 

Goldwyn School. 

1. Staff training identified 

and sourced in topical 

issues, initially misogyny.  

1. Misogyny Training 

complete - Annual 

Safeguarding Training 

Schedule in development. 

Equality has a strategic 

prominence and is integral 

to policy development - 

policies, procedures and 

practices are fair and 

equitable and will show due 

regard for the principles of 

equality of opportunity. 

1. HR Manager to include 

Equality, Diversity & 

Inclusion Policy when 

issuing other policies for 

review - two year cycle. 

1. Equality, Diversity & 

Inclusion Policy embedded 

in policy review cycle - 

changed to annual cycle to 

facilitate review of action 

plan and monitor progress 

against objectives. 

All staff are aware of 

current legislation relating 

to equality, diversity and 

inclusion, and understand 

their role and 

responsibilities. 

1. Equality, Diversity & 

Inclusion Training scheduled 

in 2024-25 Twilights. 

1. In progress.  

All students have equal 

opportunity to study any of 

the curriculum offer, to the 

level that best suits their 

ability, and are encouraged 

and supported to take a full 

and active part in lessons, as 

well as enrichment 

activities. 

1. Core strategies linked to 

evidence-based practice, 

staff training delivered and 

resource banks in 

development. 

2. Revised ‘Options’ booklet 
and cross centre delivery to 

increase curriculum offer 

and provide access for more 

students. 

3. Development of 

Independent Study / 

Sensory / Nurture spaces to 

facilitate access and 

engagement in learning. 

4. Curriculum related 

enrichment offer developed 

by subject specialists, as 

part of Department 

Meetings.  

5. Draft Goldwyn ‘Road 
Map’ produced by PSD 
Team and reviewed by SLT. 

1. Goldwyn Core Standards 

/ The Golden Thread on 

track to be finalised for 

September 2025. 

 

2. Options offer extended to 

all students throught cross 

centre delivery in 2024-25. 

 

 

3. Designated spaces in use 

across main school sites. 

 
 

 

4. Enrichment activities 

identified by subject 

specialists - to be 

incorporated into Long 

Term Plans. 

5. Goldwyn ‘Road Map’ in 

draft form for further 

development by SLT. 

 

 



 

Objectives & Action Plan - March 2025 to March 2026 

 

Objective Actions Timescale 

No form of discrimination, 

harassment is tolerated at 

Goldwyn School. 

1. Staff training identified 

and sourced in topical 

issues, including Sexually 

Harmful Behaviours. 

2. Annual Safeguarding 

Training Schedule finalised. 

1. July 2025 

 

 

 

2. September 2025 

Equality has a strategic 

prominence and is integral 

to policy development - 

policies, procedures and 

practices are fair and 

equitable and will show due 

regard for the principles of 

equality of opportunity. 

1. Equality Statement 

incorporated into all school 

policies on review. 

2. Members of SLT to be 

identified as protected 

characteristic ambassadors 

for GSB. 

1. July 2026 

 

 

2. September 2025 

All staff are aware of 

current legislation relating 

to equality, diversity and 

inclusion, and understand 

their role and 

responsibilities. 

1. Equality, Diversity & 

Inclusion Training scheduled 

in 2024-25 Twilights. 

 

1. July 2025 

 

 

 

All students have equal 

opportunity to study any of 

the curriculum offer, to the 

level that best suits their 

ability, and are encouraged 

and supported to take a full 

and active part in lessons, as 

well as enrichment 

activities. 

1. Adaptive Teaching 

Training and follow up 

scheduled for 2025-26 

Twilight Training. 

2. ‘Options’ process 

reviewed and revised to 

ensure access for all 

students. 

3. Curriculum related 

enrichment offer to be 

incorporated into Long 

Term / Medium Term Plans.  

4. Goldwyn ‘Road Map’ to 

be further developed and 

finalised by SLT. 

5. Progress monitoring 

schedule to be further 

developed to ensure that 

potentially disadvantaged 

groups, linked to protected 

characteristics, can be easily 

identified and addressed. 

1. September 2025 

 

 

 

2. July 2025 

 

 

 

3. July 2026 

 

 

 

4. July 2025 

 

 

5. July 2026 

 


